September 12, 2022
The Honorable Miguel Cardona
Secretary
U.S. Department of Education
400 Maryland Avenue, SW
Washington DC 20202
Catherine E. Lhamon
Assistant Secretary, Office of Civil Rights
U.S. Department of Education
400 Maryland Avenue, SW
Washington DC 20202
Re: Proposed Rule – Nondiscrimination on the Basis of Sex in Education Programs or Activities
Receiving Federal Financial Assistance [RIN 1870-AA16]
Dear Secretary Cardona and Assistant Secretary Lhamon:
We write to provide comments on the U.S. Department of Education’s (the Department)
proposed rule detailing the responsibilities of K-12 schools, colleges, and universities
(“schools”) to ensure educational equity for all students regardless of sex in accordance with
Title IX of the Education Amendments of 1972 (“Title IX”).
Congress passed Title IX to prohibit discrimination on the basis of sex in education settings, and
for 50 years, Title IX has improved access to educational programs and benefits for all students,
including by ensuring that schools address sexual harassment and assault. As we commemorate
the 50th anniversary of Title IX and the tremendous progress made, we must recognize that much
work remains to secure the equal rights and opportunity promised to all by this landmark civil
rights law. Today, far too many students experience sexual assault and violence in school.
Among elementary and secondary schools, one in four girls will experience some form of child
sexual abuse before turning 18 years old and more than fifty percent of girls in grades 7 through
12 experience sexual harassment.1 On college campuses, one in five undergraduate women are
sexually assaulted.2 LGBTQIA+ students are twice as likely to experience sexual assault,
harassment, and other forms of discrimination based on their sexual orientation and gender
identity.3 Nearly one in three undergraduate women with disabilities reported nonconsensual
sexual contact.4 Those who experience campus sexual assault also face academic, interpersonal,
and mental health challenges.5 LGBTQIA+ students, for example, also suffer from higher rates
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of suicide and other mental health issues.6 Other forms of discrimination also continue to deny
students equal access to educational programs. Pregnant and parenting students are more likely
to be pushed out of high school compared to other students.7 Additionally, Black and Latina girls
are more likely to receive out-of-school suspensions and expulsions than their peers.8
Clearly, critical work ahead is needed to ensure equal opportunity for all students, regardless of
sex, and we applaud the Department for taking important steps forward in their proposed
regulations. The Department’s efforts undo many of the harmful provisions in the 2020 DeVos
Title IX regulations (“DeVos rule”) that made it harder for students to report sexual assault and
harassment and allowed schools to avoid accountability for their responsibilities under Title IX.
We are pleased that the Department’s proposed rule clarifies the scope and application of Title
IX’s prohibitions on all forms of discrimination, including discrimination based on sex, sex
stereotypes, sex characteristics, and sexual orientation – explicitly extending these protections to
trans students. The rule also clarifies protections for pregnant or parenting students. Importantly,
the rule would also ensure schools are held accountable for addressing sexual assault and
discrimination, including by obligating them to respond to complaints, take prompt action to
prevent and remedy sex discrimination, and provide more comprehensive and supportive
measures to those affected by sex discrimination. These changes represent important progress to
restore and enhance the protections under Title IX for sex-based harassment and other
discrimination. As the Department works to finalize the rule, we urge you to build on this
progress and offer the following comments on the proposed rule, including to further strengthen
protections for LGBTQIA+ students and pregnant and parenting students.
Clarifying and Expanding Scope of Title IX Protections
The DeVos rule limited schools’ ability to prevent and respond to sex-based harassment by
narrowing definitions, creating unreasonable standards, and failing to grapple with how students
and schools actually experience discrimination and harassment when it occurs. The new
proposed rule remedies much of the harm done by the DeVos rule and holds schools accountable
for ensuring all students, regardless of sex, have access to education.
We support the Department’s proposed changes requiring schools to respond to a wider range of
incidents of sexual harassment and other sex-based harassment including requirements that
schools address all reports of sex discrimination,9 and defining sex-based harassment to include
harassment based on sex stereotypes, sex characteristics, pregnancy or related conditions, sexual
orientation, gender identity, and other sex-based conduct including quid pro quo harassment, and
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hostile environment harassment.10 The proposed rule would require schools to respond to reports
of sexual harassment, including online conduct, off-campus conduct, and conduct occurring
outside the United States, if it creates a hostile environment in an education program or activity.11
This clarification recognizes the reality that most college students reside off campus, a vast
majority of sexual assaults do not take place in dorm rooms or on school property, and that the
prevalence of online harassment has risen during the pandemic.12
We also applaud the proposed rule’s reinstatement of the Department’s longstanding definition
of “hostile environment” harassment to be harassment that is so “sufficiently severe or
pervasive” both “subjectively and objectively” that it “denies or limits a person’s ability to
participate in or benefit from… the education program or activity”13 (emphasis added). This
definition means schools can no longer dismiss a student’s report of harassment simply because
it did not result in complete denial of education. Returning to this longstanding harassment
definition is consistent with Congress’ intent to allow schools to address harassing behavior early
and encourage survivors or victims of harassment to reach out for support.
The proposed rule further stipulates that the DeVos rule’s “actual knowledge” standard is
improper for determining compliance with Title IX, and instead requires schools to respond
whenever any employee has notice of sexual harassment.14 This revision recognizes the
challenges that students often face when reporting sexual harassment or assault and the realities
that survivors may only share with people they trust, regardless of whether those individuals are
the designated official with authority to act.15 While this clarification is welcomed, the
Department should issue additional guidance for schools on how to respond to harassment and
other discrimination while protecting the privacy and safety of vulnerable students. This includes
LGBTQIA+ students and employees, who may not feel safe to share their sexual orientation or
gender identity, and pregnant students and employees, who may be at risk of legal ramifications
for seeking an abortion or having a miscarriage depending on where they reside.
The proposed rule ensures former students, visiting students, or former employees are protected
under Title IX, so long as they experienced the harassment when they were participating or
attempting to participate in the school’s education program or activity. However, the school
would still be able to dismiss complaints if the respondent has transferred, graduated, or retired,
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even if an investigation is pending. While the rule does clarify additional supports that may be
provided to complainants in this situation and requires that the school must take “prompt and
effective steps” to ensure the discrimination does not persist, we urge the Department to outline
the steps the school must take, including remedial efforts, supplemental training, and
investigation requirements, which may help determine whether there were other victims and
whether school staff knew about the incident(s) but attempted to conceal it or ignored it.16
The proposed rule also revises the complaint requirements and definition to ensure schools
respond to prohibited conduct. The proposed rule no longer requires a formal written complaint,
but instead allows for either oral or written requests to initiate the grievance procedure for
complaints of sex discrimination under Title IX.17 All employees, with the exception of
“confidential employees,” are required, upon learning about possible sex discrimination, to
report to the Title IX coordinator or explain how to contact the Title IX coordinator.18 However,
to protect the privacy and autonomy of individuals who face sex discrimination, we ask the
Department to require, rather than simply allow, schools to designate some employees as
“confidential employees.”19
Schools’ Obligations Regarding Sex-Based Harassment
Overall, we believe the Department’s proposed rule restores the appropriate responsibility to
schools to prevent and address sex-based harassment. The DeVos rule removed too many
accountability measures and weakened schools’ obligations to such an extent that the entire
framework of Title IX protections for students was largely unenforceable and unrealized. In
particular, we are supportive of the Department’s decision to remove the DeVos rule’s
“deliberate indifference” standard and replace it with “prompt and effective action” standard,
which will allow the Department to better hold schools accountable under Title IX when they fail
to respond to the needs of survivors.20 The new requirements to better prevent and monitor sexbased harassment and other sex discrimination will also encourage schools to prevent sex-based
harassment from occurring in the first place and encourage survivors to report incidents of
harassment, discrimination, assault, and violence.21
Similarly, the proposed rule’s requirement that schools provide survivors who report sexual
harassment or assault with supportive measures, regardless of whether they have requested an
investigation or an informal resolution, respects the need to address and remedy potential harm.22
To ensure students are able to fully benefit from the full range of supportive measures, we
encourage the Department to provide additional examples of potential academic supportive
measures.23
16
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Finally, we appreciate the Department’s focus on schools’ obligations to prevent and address any
retaliation against survivors. Given the prevalence of reports of retaliation,24 we urge the
Department to clarify the scope of what types of behavior constitute prohibited retaliation so
schools and students are clear about the types of retaliatory actions that are prohibited under Title
IX. For example, it is unclear if retaliation would include disciplining a complainant for actions
that the school should know are connected to the harassment or other discrimination, such as
missing classes, telling others about the harassment, or when the complainant is subject to a
counter-complaint alleging harassment from the respondent. It is also unclear if requiring the
complainant to enter a confidentiality agreement or to leave the education program would be
considered retaliation.
Changes to the School Grievance Process
We appreciate that the proposed rule updates the requirements for schools’ grievance procedures
addressing incidents of sexual violence to provide more flexibility for schools, allow processes
that are not punitive and do not disincentive reporting, and include guardrails to ensure all
students, including complainants and respondents, have appropriate process protections.
We appreciate that, consistent with other, similar types of complaints, the proposed rule requires
schools to use the “preponderance of evidence standard” to evaluate Title IX claims unless the
school uses the “clear and convincing evidence” standard for all other comparable
investigations.25 And we applaud the Department’s proposed rule for removing the DeVos rule’s
requirement that colleges and universities have a live hearing with cross-examination for
allegation of sexual harassment and have a separate decision maker.26 The harmful live hearing
and cross-examination process, which is wholly unnecessary to determine what happened in a
particular incident, re-traumatizes survivors who have already been abused, harassed, and
discriminated against and unfairly provides an advantage to the more resourced party. 27
1248, 1261 (11th Cir. 2010) (quoting Vance v. Spencer Cty. Pub. Sch. Dist., 231 F.3d 253, 261 (6th Cir. 2000)).
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While the proposed rule eliminates the blanket requirement to have a hearing and live crossexamination, we ask that the Department provide additional guidance on how colleges and
universities can minimize reliance on cross-examinations. We ask that the Department outline
additional safeguards on how colleges and universities make a credibility determination. In
addition, we ask the Department to remove the presumption that the respondent is not
responsible for sex discrimination until a determination is made.28 This presumption is not
required in any other type of school proceeding and perpetuates the harmful and false stereotypes
that those who report sex-based harassment are being untruthful.29
Protections for Pregnant and Parenting Students
We are pleased with the proposed rule’s articulation of schools’ obligations to ensure pregnant
and parenting students have equal access to education. These long-awaited updates will go a long
way to ensure schools address barriers to education for these students. Given the changing
landscape of abortion rights and efforts to harass, discriminate against, and intimidate students
who exercise their reproductive rights, we request the Department provide further instructions on
how schools should protect students’ privacy and records documenting students’ pregnancy
status.
Protections for LGBTQIA+ Students
We applaud the proposed rule for explicitly stating that discrimination on the basis of sex in
education includes discrimination based on sexual orientation, gender identity, sex stereotypes,
or sex characteristics (including intersex traits), consistent with the interpretation of the Supreme
Court decision in Bostock and federal anti-discrimination laws.30 This explicit inclusion of sexual
orientation, gender identity, and intersex traits advances the promise of equality for all. We hope
the explicit inclusion of LGBTQIA+ students in the Department’s articulation of Title IX’s
protections will help address the recent onslaught of discriminatory legislative attacks on
transgender and nonbinary students. These efforts range from criminalizing gender affirming
care, to banning discussions about LGBTQIA+ identities in schools, to denying trans students
access to bathrooms and locker rooms matching their gender identities.31
We urge the Department to clarify the scope of prohibited discrimination. Specifically, we
recommend the rule address that students must be housed consistent with their gender identity
and specify that intentional misgendering is a form of harassment. In doing so, we ask the
Department to specify what treatment amounts to a violation of Title IX. We also urge the
27
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Department to move forward with proposed rulemaking to address students’ eligibility to
participate in athletics. All students, including transgender and nonbinary students, benefit from
participating in sports. Research shows that there are significant academic benefits to sports
participation, with students who play sports being more likely to graduate from high school,
attend college, and achieve higher grades and scores on assessments.32 Sports participation also
fosters a sense of self-confidence in youth, as well as community among peers.33 Protecting
transgender students’ rights to participate in athletic activities consistent with their gender
identity in no way disadvantages their fellow students, and does not take away or undermine the
protections Title IX provides for women and girls.
Lastly, we request the Department to consider explicitly prohibiting dress and appearance codes
in schools based on sex, including by restoring and updating the dress and appearance code
regulations that were rescinded in 1982. Girls and women of color as well as LGBTQIA+
students are more likely to be targeted and disciplined for violating dress and appearance codes.34
Conclusion
The Department’s proposed rule offers much-needed updates and clarifications to better protect
students and hold schools accountable for their responsibilities under Title IX. We urge you to
quickly finalize this proposed rule to restore, clarify, and expand Title IX protections against sexbased harassment and other forms of sex discrimination for students and employees. Thank you
for your consideration of our requests.
Sincerely,

Patty Murray
United States Senator
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Jeffrey A. Merkley
United States Senator
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Ben Ray Luján
United States Senator

Benjamin L. Cardin
United States Senator

Tim Kaine
United States Senator

Jack Reed
United States Senator

Elizabeth Warren
United States Senator
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United States Senator

Mazie K. Hirono
United States Senator

Richard Blumenthal
United States Senator

Amy Klobuchar
United States Senator

Robert P. Casey, Jr.
United States Senator
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Tammy Duckworth
United States Senator

Ron Wyden
United States Senator

Jacky Rosen
United States Senator

Alex Padilla
United States Senator

Cory A. Booker
United States Senator

Bernard Sanders
United States Senator

Tina Smith
United States Senator

